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2 png Employers Guide 


f the Federal Governments Jobs Strategy, the Departmer 


han 2,000 jobs for young Canadians fron 


It Of Canadian Heritage el 
| all regions of the country. The Young Canada Works Progi 


ffer these young people the opportunity to gain practical work experience while disco 


PWie 





potential and the potential of their country 
ough the Program, empl vers are invited to bec me partners In this summer employment initiative | 
ng projects to create jobs that will enable young Canadians to acquire meaningful on-the-job lea 
enc The program will help young Canadians develop marketable skills that will give them an edg Me 
enter the job market. A wide variety of employment 2 portunities are expected because of th 
es, non-federal institutions and non-profit organizations likely to participate 
bet tl seh ed Guide |; mec d at all tt OSE EM| ple N\) Vel fs WhNO he Incere SlEG IM OleEsek IN IY I) apf Cation tT | 


pate In the Young Caftada i in Both Official aay teas ind/or the Young Canada Works in 
Hentage Institutions program components. Organizations interested in learning more about the Young 


Canada Works for Aboriginal mate ‘tele: or the youre Canada Works in National Parks and 
Historic Sites components may call 1-800-935-5555 


Young Canada Works 


Program Components Eligible Employers Where to Send the Application Form 





. in Both Official Languages Private sector, ector, National Employer tat 
non-profit org 








. in Heritage Institutions Museums, archives, libraries « 


+ 


related non-profit cultural and 


heritage organization: 





. for Aboriginal Urban Friendship Centre 
Youth 





. in National Parks and Canadian Heritage 
Historic Sites 





This Employer's Guide cont. the following element 


f 


ction !— — Specific Information on the Young Canada Works in Both Official Languages 
ection Il- Specific Information on the Young Canada Works in Heritage Institutions 
ion Ill— Coded Lists, Terms and Conditions of Contract and Employer's Application Form - Contract 
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Join Young Canada Works in Both Official 
Languages to Create Summer Jobs 


Do you have an interesting project 
in mind and need the right dynamic 
young person (an about-to-be gradu- 
ate from college or university) to get it 
going? If this is the case, read on! 

Young Canada Works is a new 
initiative launched by the Department 
of Canadian Heritage as part of the 
federal governments Jobs Strategy. 

Young Canada Works in Both 
Official Languages, a component 
of this Program, is expected to create 
500 to 700 jobs, drawing on the 
valuable resources derived from 
Canadas linguistic duality. Young 
Canada Works in Both Official 
Languages wants to encourage 
exchanges between various regions 
of Canada and between French- and 
English-speaking communities. 





The aes iS aise at the pri- 
vate sector, both large companies, as 
well as local small and medium-sized 


businesses. However, the public and 


non-profit sectors are also eligible. 
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Employers 
b contribu tion 





Employers whose applications are 
accepted will receive a list of candi- 
dates carefully selected from a com- 
puterized database set up for this 
Program. You will draw from a bank 
of senior college and university stu- 
dents from across Canada who can 
speak both English and French. 





The Young Canada Works 
Program will cover a portion of the 
project costs, including wages and 
benefits, and transportation and 
housing costs of participating employ- 
ees. Wages for Young Canada 
Works are based on the salary 
norms for summer student employ- 
ment established by the federal gov- 
ernment. 






ee 


Employers are expected to con- 
tribute a percentage of the wages 
and benefits and also provide assis- 


tance with transportation and hous- 
ing. As well, employers will agree to 
ffer participants: practical experience 
0 reinforce the skills and knowledge 


nino , 
Sie 
ve) 
= 2 
ive 


‘Are you interested? 


that were picked up at school, the 
opportunity to draw on their linguis- 
tic ability (English or French), and as 
much as possible, the chance to get 
to know the region in which they 
work. And, of course, they will pro- 
vide students with a clear and com- 
plete job description. 





nee created are Baas for the 
1996 summer period, starting as soon 
as mid-May. 





A contract will be signed between 
employers and a co-ordinating part- 
ner, generally a non-profit organiza- 
tion, responsible for implementing 
the Program in the region according 
to criteria developed by the 
Department of Canadian Heritage. 





Call 1-800-935-5555 to obtain 
the Employers Guide for Young 
Canada Works; complete the 
Application Form / Contract which 
is included in the Guide, and return 
it as soon as possible to the address 
indicated on the form. 


Section I - Young Canada Works in Both Official Languages 


Program Description 


idas linguistic duality is a source of economic value as well as social and cultural benefit to all 
Young Canada Works in Both Official Languages | program component is designed te 
this important asset Dy enriching the language capabilities of Pee ee a JUISI er 
f businesses In various regions of the country 
lore than 500 young people will have the opportunity to acquire practical training in their field of studies, using 
heir second Official language {French or English}, in another aio coneae Thanks to the nds that tl 
vill receive, businesses, non-government agencies and non -prorit organizatic Ns Will be able to offer a real fir 
young, qualified clients. These participants will be postsecondary (college or university) students wh 
duat ithin a year, and who can speak English and French 
[he program is conducted in cooperation with the private, public and non-profit sectors. The majority of the 
obs will be created by the private sector, in national and regional firms and in local small and medium-sized busi 
lr é 





a leFlalsial: Malate Me liillieltttech ila 


The Department of Canadian Heritage is responsible for the Program, which is administered by some national o1 
regional co-ordinating organizations (board of trade, association of municipalities, etc.). Funds for this compo 
nent of the progr. mM are Ee rovided to en IDIO vers throuc GI ) the establishment of a contract between each en If over 
and one of the co-ordinating organizations in accordance wit a | criteria established by Canadian Heritage 


Transportation and Lodgainc 


aiven that the majority of the participants will be working in a region different from their own, the Young 
Canada Works program and the employer will both be expected to pay some of the costs for transportation 
and lodging, based on established policies 





Conditions of Employment 


| 


Jobs created under the Young Canada Works in Both Official Languages EDUCATIONAL HOURLY 
component will last from & to 16 weeks, consecutively, from mid-May to mid- RATE* 
September 1996. The work week must be between 30 and 40 hours ment 
Applications that propose to offer part-time jobs to disabled students are also 
eligible “The participant is on the SMe sales pay list. The employer must pay his 
or her oe and is responsible for benefits, source deductions, and mandatory 








Cl INtIDL JtIO 


The employer will be asked to prepare careful and complete terms of reference 
ind job descriptions for the participants. The employer will propose specific wort 
objectives to the participant to make the job as productive as possible for each of 


the parties 





The minimum hourly rate is based on wage standards for students established 





by the Treasury Board. The employer may offer a higher hourly wage, but the 
programs contribution will be based on the > levels set out in the accompanying 
table TEclSUlY DOA. Sdiail 


Selection of Candidates 


Young people have been applying for the Young Canada Works program since April 12, 1996. Informatic 
QQ GY a a 


on how to apply and on the program itself is available, toll-free, at 1-800-935-5555 


Candidates must be in the final year of a college or university program. The names of all candidates will be 

entered Into a con jterized inventory managed by Enquiries Canada. An initial electronic screening of candi 

dates will be done by ound salto Works, and employers will receive |r mK mation on 5 tol O pre-selected 
andidates who fit the profile established by the employer. The interviews and selection will take place following 


existing procedures and pr i ies of each employer. We encourage employers to conduct telephone int 


views, since most of the apf ic ants will be from another region of the country 


When selecting employees, no preference can be given to members of the employers immediate family 

[ne 17 mediate family of a director or senior Atti er of the er npl ver The expression “member of the inymed 
family’ means father or mother fatner or mother by remarriage, foster parents, Drotner or sister, spouse 
including common-law spouses}, child by remarriage, ward, stepfather or stepmother and any relative 


whom the oe son normally reside 






Cost-Sharing Program: 
Employers and Young Canada Works in Both Official Languages 


Table | - Assumptions 
Avg. hourly wage S11 
Avg. weeks of work |Z 
Avg. hours per week 55 
Avg. weekly board $100 
Avg. weekly housing $125 
Avg. transportation $500 
Employee benefits 15% 


Total 















A basic principle of the Young Canada Works (YCW) program is cost-sharing. 
The tables presented here set out the basic elements of this approach. Most posi- 
tions created will be in the private sector although a certain number of opportuni- 
ties will be offered by the public and non-profit sectors. Public and non-profit 
organizations with a strong interest in participating in the program could indicate 
their willingness to contribute 50% of the costs, thereby improving their chances 
of receiving support from the Program. 


Cost-sharing 
Scenarios (%) 


Wages 








Benefits 10% i % 65% 
Room 33% 33% 33% 43% 
Board 

Transportation 


Cost-sharing 
Scenarios ($) 


IF G 


X/ages toZ2 Zh (10 eSNG 0 3,003 I, SHOWS) ee 


Benefits 
Room 
Board 


Transportation 500 





Total 





Employers Applications 
Employers interested in participating in the Young Canada Works in Both Official Languages 


component should fill out and sign the Employer's Application Form/Contract included in this Guide. 
Mail it to 





Young Canada Works 
c/o Enquines Canada 

47 Clarence Street, 3rd: Floor 
Ottawa, Ontario 
KIA OS5 


Fax: (613) 941-5992 





Faxed versions of the application form are acceptable to indicate intent to submit a proposal. 
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Join Young Canada Works in Heritage Institutions 


You have a project in mind and you 
would need enthusiastic and eager-to- 
learn staff to complete it? Then Young 
Canada Works in Heritage 
Institutions js for YOU. Not only will 
you be able to get that project under 
way, you'll also be helping young 
Canadians to develop marketable skills 
that will give them an edge when they 
enter the job market 

Young Canada Works in 
Heritage Institutions is a new 
initiative launched by the Department of 
Canadian Heritage as part of the federal 
government's Jobs Strategy. The 
Department will provide $3 million to 
help institutions like yours create summer 
employment opportunities for Canadian 
youth. Your institution is invited to pro- 
pose projects that will allow young peo- 
ple in all regions of Canada to acquire 
work experience and enhance their skills 
It will also provide them with an opportu- 


nity to learn more about other Canadians, 





about Canada’s history, the achievements 
of its people and to gain a sense of pride 
in their country. This is why we are also 
interested in having some of these pro- 
jects involve an exchange component 
with young people from other regions of 
Canada 





How it works 
Be lB aE OE PERG RACH REN CREA GH ee eM rtes 


Funding is made available by the 


Department of Canadian Heritage to non- 


profit museums, archives, libraries and 


Canada 


What to include in’ 
your proposal — 


related heritage organizations through 
the four national associations listed below. 
You are invited to submit job creation pro- 
posals to one of those four national asso- 
ciations Who will assist the Department to 
review and select projects 






You should include a project descrip- 
tion and the financial details. Transpor- 
tation and accommodation costs should 
be addressed if it is possible to include an 
exchange component in your project 
Of special interest are projects focusing 
on practical, hands-on training, on-the-job 
learning experiences in research...automa- 
tion access...writing and editing...desktop 
publishing...market and demographic 
analysis...recording and transfer tech- 
niques...animation in performing arts 
special events planning...exhibits and 
educational program design. ..processing, 
cataloguing, treatment and restoration 
procedures...application or testing of 
scientific conservation solutions... Auman 
resources planning. 








To apply: Use the application form 
included in the Employer's Guide 

for Young Canada Works. [he 
Guide Is available at no cost by calling 
1-800-935-5555. Mail or fax your 
completed application to the appropriate 
national association listed below, before 
May 31, 1996. Selection will be based 
on the potential for participants to learn 





to Create Summer Jobs 


by doing — and the ability to make signif 
icant local or national achievements, 
people, places and collections better 
known and appreciated by C 
coast to coast 


inadians 





For more information, 


* Canadian Museums Association, 
Suite 400, 280 Metcalfe Street, Ottawa, 


ON, K2P 1R7. Tel.: (613) 567-0099, 
Fax: (613) 233-5438 


# Canadian Council of Archives, 
Room 1009, 344 Wellington Street, 
Ottawa, ON, KIA ON3 

Tel.: (613) 995-2373, Fax: (613) 947-666 


*" Canadian Library Association, 
Suite 602, 200 Elgin Street, Ottawa, ON, 
LPAI eSemlicl ea (Ollsi7s2-JOZ texte o0 6) 
Fax (Gls) 563-9895 


« L’Association pour l'avancement 
des sciences et des techniques de 
la documentation, Suite 202, 

3414 Avenue du Parc, Montreal, OC, 
BA Apis, Wels (Si)ci)) ZAshl=si0)1| 02 

Fax: (514) 281-8219 


Department of Canadian 
Heritage, Heritage Branch, 15 Eddy 
Street, 3rd Floor, Hull, QC, KIA OM5 
Tel.: (819) 997-8169, Fax: (819) 997-8533 
Internet: paule_doucet @pch.gc.ca 


Section II - Young Canada Works in Heritage Institutions 


Program Description 


Young Canada Works in Heritage Institutions is an initiative aimed at creating up to 800 summer Jobs 
that will help young Canadians gain work experience and provide other opportunities for on-the-job learning 
experiences in museums, archives and libraries and other related cultural and heritage organizations In Canada. 
While students gain experience and knowledge, the cultural heritage sector is also assisted In Its mandate to 
reflect Canada to Canadians. 


Guiding Principles . . 


A. Eligible Employers 





Project proposals for job creation could be presented by eligible institutions or organizations according to the 
following guidelines: 


Y Non-profit institutions, working in the area of museums, archives, libraries and other cultural heritage organi- 
zations. Those institutions will propose job creation projects that could not have been created without the 
assistance of the Young Canada Works program. 

















Y The employment projects submitted by institutions will provide jobs, during EDUCATIONAL HOURLY 
the 1996 summer period, that last for 8 to 12 weeks. Proposals can also pro- LEVEL RATE* 
vide for extensions after the 8 to 12 week-period or provide for new teams to 
work on other parts of the same project, on the condition that provision for High School 6.95 
the extension is included in the original proposal. College/CEGEP 

V Jobs are to involve a minimum of 30 hours of work per week and not exceed Ist yea $8.03 
40 hours per week. The minimum hourly rate is based on wage standards 2nd year 2827 
established by Treasury Board and used by the Public Service Commission for Sid year 98.75 
students. The employer may offer a higher hourly wage, but the program’ University 
contribution will be limited to the levels set out in the accompanying table. lst year $8.75 

¥ For the duration of the employment project, employers are responsible for Zn year 210.14 
paying wages to participants and are also responsible for benefits and source le ee ' : - 
deductions. Employers will also subscribe to employment equity. 5th year ene. 

B. Eligible participants aster’s SVZ.6) 





Doctorate S69 








Young participants are recruited according to the following guidelines. They 
must: = * Treasury Board Salary Norms 





V be registered with Young Canada Works Program at Enquiries Canada; 
Y be a Canadian citizen or legally entitled to work in Canada; 
Y be between the ages of 16 to 30, a secondary, college or university student; 


V have specific skills (for example, writing, editing, research, knowledge of Canada’ two official languages, 
use of information systems or tools, etc.) or specialized knowledge (for example, in conservation practices, 
communications, animation, administration, history, arts, technology or other skilled trades) as required 


Financing and Administration 











The Department of Canadian Heritage is responsible for the Program which is administered by the Canadian 
Museums Association, the Canadian Council of Archives, the Canadian Library Association and |’‘Association pour 
l’‘avancement des sciences et des techniques de la documentation. Funds for this component of the program 
are provided to employers, through the establishment of a contract between each employer and one of the four 
national associations listed above. 


Exchange Component 








Young Canada Works in Heritage Institutions has an exchange component to provide young Canadians 
with the opportunity to work in other regions of Canada. Employers are encouraged to give serious considere- 
tion to this aspect of the Program when applying for funds. In cases where exchange opportunities are created, 
the Program will cover up to 80% of travel and accommodation costs, over and above salary costs. All costs 
relating to the exchange component should be included in Part | and Part K of the application form. Additional 
information on this component is available from the national associations at the addresses herein. 











Project Goals 


Se 


T ) ( ¢ \ | al v= « ( f } r 
Ihe aim | tO create | IDs for YOUNG PeOple across | anada FOCUSING ON practical NAaNdS-ON training at Ol 
— ' . i} f 
the-job learning « XDEMlENCe Selection will be based on the opportunity for skill enhancement for the participar 
Projet hould a ultural neritage sector | mandate to reflect nada to Canadians. In add 
r r t } y] 1 marr > meoeprt tl > Fo ]/ A/V 7 riteria 
{ JECL IOUIG MNOMMaAny MeeL INE TOHOW!ING Chilerl 


W CG IDAacibty OF tne Insucutlon to provi le training to Participant 
V | apacity of the Institution to propel ly Sl IDervise Participant 
VY costs in terms of the number anc 

Y OD ed !WDY COr lderation : 
Y contribution from the institution and/or partners and sponsors, including in kind 
Y relevance of the project in relation to the institutions objective 

¥ relevance of the project for the local or regional community; 

Y overall long-term impact and benefits of the project 


The maximum contribution per employer will be $100,000 


Guality of jobs created and their duration: 





In general, the financial assistance will represent 50 to 75% support for the costs of projects of Non-profit institu 


Ns, Including support for salary costs, benefits, travel and accommodation for participant 


Selection of Young Candidates 


nce the projects are approved and an employer has received a written confirmation, it is the employers respor 
ibility to select participants. Only young people registered in Enquiries Canada Data Bank are eligible for empl 
ment under the Young Canada Works Program 


Interviews and the selection process are to take place In accordance with the existing procedures and { 
ah ae ea ae i Ee ae ae st | = = 


When selecting candidates, no preference can be given to members of the employers immediate family or of the 
immediate family of a director or senior officer of the employer. The expression “member of the immediate fan 
means father or mother, father or mother by remarriage, foster parents, brother or sister, SOOU 

common-law Douse ) child by remarriage, ward, CET yatner or ste pMoMer al id any relative with WI 


son normally resides 


Where to send the Application Form? 


Deadline : Application forms for projects under the Heritage Institutions: component must be recelved | 
appropriate national association on or before Friday May 31st 1996 


Employers will send their completed and signed application form to Young Canada Works in Heritage 
Institutions, care of the appropriate national association 


® Canadian M ISCUN Associati Nn, suite 400, 280 Me tcaire street ttawa Ontarl 
(613) 233-5438 
*® Canadian Council of Archives, Room | 009 344 \X/elline jton Street, Ottawa Ontario, | IA ON 
Fax: (61 3) 947-6662 
=" Canadian Library Association, Suite 60 00 Elain Street, Ottawa Ontario, K2P IL! 
Fax: (61 3) 563-9895 
« L’Association pour Il‘avancement des sciences et des techniques de la documentation 
ju Parc, Montreal, Quebec, H2X 2H5. Fax (514) 281-8219 


Faxed versions of the application form are acceptable to indicate intent to submit a proposal 


YOUNG CANADA WORKS 


In this Agreement,” 


Organization or t 


n agreement w 


mM, 


Terms and Conditions of Contract 


ORGANIZATION”, means the Co-ordinating 


he National Association which has entered into 
a th the Department of Canadian Heritage to 
deliver part of the Young Canada Works progra 


PLOYER” means the EMPLOYER refer 


iit 
ed to on the application 





means the 
oyees” mea 


“ODS” 
“emp 








andatory emp 
prem 
sation assessment, 





Jobs referred to on the 
ns the employees hired 
the jobs, unless the context indicates otherwise; 


oyer costs” means unemployment 
ums, Canada pension plan contribution, 
vacation pay and hea 





ums which the E 
employees; 


PLOYER Is required to 





‘Transportation a 


tion form; 
EMPLOYER for 


applica 
Dy tine 





insurance 
worker's compen- 
th and insurance premi- 
pay In respect of the 














nd lodging costs” means those costs related to 
the exchange element of the Young 


Canada Works program 


toward which each EMPLOYER, EMPLOYEE and the ORGANIZA- 


TlO 
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except that where the en 
oyment is perm 


he jobs are not jobs for which another contribution will be 
ved or Claimed from 
where such contribution is provided pursuant to a 
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ovincial job creation programs; 


the jobs would not be created without the financial assistance 
ded under this agreement; and 


the jobs will be carried out in accordance with all app 
and provi 
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de the emp 
and work experience; 


accounts and records includ 
ots, vouchers, bank sta 


emp 
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federal 
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an Initial < 


ed 





are required to con 
he EMPLOYER represen 
ployees do not displace o 
nteers, employees on layoff, employees absent due to 
a labour management d 
he jobs will provide 
but will not no 
<, and will last between 8 and 16 consecut 


tridute; 
ts and warrants that 


replace existing employees 











spute or employees on vacation; 


nimum of 30 hours of work per 
ly exceed 40 hours of work per 

ve WeEeKS, 
rt-time 








d 
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ons relating to this Agreement; 


representatives of the 
OYER’S premises at all 


reports concerning the prog 
d particulars of the employees as may be requested by 
ZATION 


Unless otherwise approved by the ORGANIZATION, the employ- 
| be employed during the period shown 
being understood 
to pay any cont 
ech oy ier 


nderstood by the 
MON’s contribution 
exceed the a 
the attached application for 
dividual, the emp 
‘Ss contribution toward 
necessary for participation shal 
based on 


€ ORGANIZATIO 


nployee is disabled, pa 
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any other government source, 








agreement designed to harmonize federal 
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and audit of the books and records referr ed to in 
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on the applica- 
that the ORGANIZATION shall have 
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EMPLOYER that the amount of the 
for transportation and lodging 
mount agreed upon in sections J, (L), 
n/contract. When hiring 
oyer understands that the ORGANI 
special equipment facilities and 

not exceed the actual 
icles of the 














established po 





’s contribution may be made as 


dvance payment not exceeding 90% of the estimat- 
total contribution payable under t 





he Agreement; 





(b) upon receipt of a claim made in a form prescribed by the 

ORGANIZATION and submitted within 30 days from the ter- 
mination of the employment covered by the Agreement, the 
balance, if any, of the contribution owing to the EMPLOYER. 


eat 


(2) 


8. (1) 
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th 
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In 





amount 


are immediate family members of the employe 
mmediate family members of a directo 
employer. 
For purposes of paragraph 7 (1), the immediate fam 
person rson’s father, mother, 
stepfather, stepmother, foster parent, b 
including common 
mon law spouse}, stepchild, ward, father-in-law, mother-in-law, 
and any relative with wnom the person 
[his Agreement may 
Ww 
TION 1 
writing. 


0 preference may be given to the selection of 


@f Sem 





referred therein includes the pe 
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if the EMPLOYER 
the Agreement, 


if any representat 
materially false or misleading, or 


S in breach of any of its ob 








employees, as described on the application 
submitted by the EMPLOYER, without the O 
prior approval. 


pon termination of the 


ease to have any obligation to make any further co 
of the costs incurred by the EMPLOYER 
after the date of termination, and the amount of 
ed advance shall be repaid forthwith to the ORGANIZATION 
upon receipt of notice thereof and such amoun 
ized as bei 





e EMPLOYER in respect 


ng a debt due to the ORGANIZATIO 





the event 
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on or warranty made by the E 
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be payab 
ce thereof and 


permanently resides. 


be terminated by either party on 15 days 
thstanding the foregoing, the ORGANIZA- 
nay terminate the Agreement immediately by notice in 
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Agreement, the ORGANIZATION shall 
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tten consent of the ORGANIZATION and any assignment 
made without that consent shall be void and of no effect. 
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o amendment to this Agreement shall be valid unless made In 


writing between the parties. 





oO member of the House of Commons shall be admitted to any 


part of this Ag 
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be 
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agreement 


retained by 
ORGANIZAT 


value and the proceeds 
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eement or to any benefit arising there- 


s been provided by the ORGANIZATION 
by the EMPLOYER to purchase assets that have not 
porated into the final product of 


the activity, 


its absolute discretion, may direct that the 


ied to total 


EMPLOYER where the EMPLOYER satisfies the 
the activity will continue in the ft 





iture and 


that the assets in question are required for the viability of the 


activity. 
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| Sciences 


| Provinces and Territories 
Yukon 


Northwest Territories 
British Columbia 


Alberta 
Saskatchewan 


Manitoba 
Ontario 


Quebec 


New Brunswick 
Nova Scotia 

Prince Edward Island 
Newfoundland 
Other 


LIST 2 


Fields of Study 


No specialization 


| Computer Systems 


Computer Science 
Computer Assisted 
Design 
Computer Programming 
Software Development 
Information Systems 
Management 
Information Systems 
Project Management 





Administration 


Business Administration 
Auditing 

Cooperative 
Administrative 

Aviation Management 
Agricultural Business 
Commerce 

Customs Administration 
Finance 

Financial Accounting 
Health Administration 
Hotel and Restaurant 
Management 
Housing and Real Estate 
Management 

Human Resources 
Management 
Industrial Relations 
Information Processing 
Insurance 
International Business 
Management 
Marketing 
Occupational Health 
and Safety 

Office Administration 
Public Administration 
Purchasing 

Project Management 
Secretarial Studies 
Consumers Affairs 
Small Business 

Sports Administration 
Taxation 


}22 


Ud \ 
Ud 
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168 
169 


17] 


LAV, 


179 





Plant Production 
Technology 
Agriculture 
Agronomy 
Analytical Chemistry 
Anatomy 
Animal Science 
Aquaculture 
Atmospheric Science 
Audiology and Speech 
Biochemistry 
Bioethics 
Biology 
Biogeography 
Biophysics 
Biostatistics 
Biotechnology 
Botany 
Chemical Technology 
Chemistry 
Chiropractic 
Dentistry 
Dietetics 
Energy 
System/Conservation 
Technology 
Ecology 
Environmental 
Protection 
Environmental Sciences 
Environmental 
Technology 
Environmental 
Toxicology 
Epidemiology 
Ergonomics 
Fisheries Management 
Food Sciences and 
Techonology 
Forest Lay-Out 
Forestry 
Forest Resource 
Management 
Forest Technician 
Forestry 
Health Sciences 
Hydrology 
Marine Biology 
Marine Navigation 
Hydrometeorology 
Medical Laboratory 
edicine 
mmunology 
Hydrographics 
Technology 
Microbiology 
Molecular Biology 
Nautical Science 
Natural Science 
Nursing 
Nutrition 
Occupational Therapy 
Natural Resource 
Management 
Oceanography 
Radiology 
Pharmacology 
Soil Science 
Renewable Resources 





























Toxicology 


Physiology 
2187 Veterinary Medicine 
2190 Zootechnology 
2192 Plant Pathology 
2193 Entomology 
2194 Paleocology 
2195 Forest Economics 
2196 Bacteriology 
2197 Virology 
2198 Inhalation Therapy 
Communications 
3101 Communications 
3105 Animation 
3107 Broadcasting Radio and 
Television 
3110 Cinema 
3]13 Drama 
3117 Graphic Design 
3120 Heritage Interpretation 
3123 Journalism 
3125 Photography and Video 
3126 Public Relations 


Social and Human Sciences 


3203 
3204 
BZ05 
3207 
3209 
3210 
BZ 
SANE 


Adult Education 

Asian Studies 
Agriculture Economics 
Air and Space Law 
Urban Studies 
Anthropology 

Art Conservation 
Archaeology 

Archival Studies 
Museology 

Arts History 

Fine Arts 

Cartography 

Chemical Dependency 
Work 

Community Health 
Community Support 
Work 

Consumer Affairs 
Correctional Work 
Counselling 
Criminology 
Demography 
Economics 

Education 

Educational and 
Professional Information 
English (Teaching) as a 
Second Language 
English 

Ethics 

Fashion Design 

French (Teaching} as a 
Second Language 
French 
Gerontology 
History 
Geographic Information 
Systems 
nternational Relations 
Industrial Design 
nternational Studies 
Languages 

Home Economics 








S255 
3256 
3257 
3258 
3259 


3260 


3262 
3263 
3264 


3265 


326/ 
3269 
3270 
3273 
3274 


BATES) 
3276 
B27 7 
3278 
S209 
3280 
3281 
3282 


3283 
3284 
3285 
S23/ 
3288 
3297 





Penal Law (LL.B.) 
Law (Civil) (LL.B.) 
Law (Common) (LL.B.) 
Law and Enforcement 
Commercial Law (LL.B.} 
Law and Security 
Administration 

Legal Assistance 

Leisure Studies 
Constitutional Law 
(BB.L.) 

Library and Information 
Science 

Library Technician 
Linguistics 

Literature 

Native Studies 
Occupational Health 
and Safety 

Notary 

Philosophy 

Physical Education 
Political Science 

Public Health Inspection 
Psychology 

Recreology 

Regional and Urban 
Development 

Social Work 
Rehabilitation 

Social Sciences 
Sociology 

Translation 

Women Studies 








Earth Science Group 


330] 
3302 
3303 
3304 
3305 
3306 
3307 


Hydrogeology 
Geology 

Physical Geography 
Geochemistry 
Geophysics 
Engineering Geology 
Geography 


Pure and Applied Sciences 
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Actuarial Science 
Aeronautical 
Engineering 
Aeronautical Technology 
Aerospace Engineering 
Agricultural Engineering 
Architecture 

Naval Architecture 
Surveying 
Civil Architectural 
Technology 

Building Engineering 
Chemical Engineering 
Civil Engineering 
Climatology 

Computer Engineering 
Electonics 

Electrical Engineering 
Electronics Engineering 
Electrotechnology 
Engineering 
Environmental 
Engineering 

Forest Engineering 
Geodesy 
































Geomatics 

ndustnial Engineering 
Nstrumentation 
Technology 

arine/Naval 
Engineering 

jaterial Engineering 
Protective Clothing and 
Texiles Sciences 
athematics 

echanical Engineering 
etallurgical 
Engineering 

eteorology 
eteorology 
Technology 

ining Engineering 
ining Technology 
Operational Research 
Oceanology 
Engineering 
Petroleum Engineering 
Physics 
Physics Engineering 
Spatial Science 
Statistics 
Topography 
Survey and Research 
Telecommunications 
Water Resource 
Engineering 
Water Resources 















































Udio-visual Technician 
uto Mechanics 
eavy Duty Mechanics 
orticulture 
ydraulics and 
Pneumatics 
Landscaping 

achinist 
Police Education 
Printing 
Refrigeration and A\r 
Conditioning Technician 
Welding 
Interior Design 
Tourism 
Building Techniques 
Music 
Fire Prevention/Safety 
Technology 


























LIST 3 


Skills, Experience and 
Occupational Certificates 


General Computer 
Use/Computer sciences 








Analysis - Computer 
Systems 

Database Management 
Graphics 

Hardware 

nternet 

Aldus Pagemaker 

Corel Draw 

Draw Perfect 

jacpaint 

S Access 

Oracle 

FoxPro 

DBASE 
Windows/Windows for 
Workgroups 

SOL 
Word-processing 
Packages 
Spreadsheets 
Office Wor 
Harvard Graphics 
WordPerfect 
Presentations 
Ventura 
Desktop Publishing 
WAN Quatro Pro 




















Natural/Pure Sciences 


2002 
2005 
2004 
2005 
2006 
2007 
2008 
2009 
2010 
201] 


Topography 
Field Work 
Biostatistics 
Entomology 
Mycology 
Plant Pathology 
Forest Entomology 
Forest Pathology 
Paleoecology 
Ornithology 





General Labour and Trades 


4001 
4002 
4003 
tO04 
tO05 
tO06 
tOO7 
L008 
4009 
4010 
4011 
4012 
4013 





Labourer - General 
Machinery - General 
Maintenance- General 
Mechanic 
Stores/W/arehouse 
Landscaping 
Plumbing 

Electricity 

Carpentry 

Welding 

Small Engine Mechanics 
Kitchen Help/Waiter 
Painter 








Miscellaneous 


5001 


5002 
5003 


Interpretation - 
Historic/Museum 
Tour Guide 

Cultural Animation 
Fitness Programs 
Recreation Programs 
Tourist Information 
Park Interpretor 
Attendant 
keeping 





ptionist 
Ng 
ision 
e Interpretation 
ral Sciences 











ation 
Work 


er 
ie 











ntary Help 
anguage 
ic Speaking 
Interviewing 
Marketing 
Public Relations 














Safety/Security/ 
Prevention 


6001 


6004 
6005 
6006 


6007 
6009 


6010 
6013 


Valid Cardio-Pulmonary 
Resuscitation Certificate 
Valid First Aid Certificate 
National Lifeguard Pool 
National Lifeguard 
Beach 
Bronze/Cross Medallion 
Occupational Safety and 
Security (BCIT) 
Hazardous Materials 
Valid Advanced First Aid 
Certificate 














Interest 


7001 
7002 
7003 


Photo 
Bird Watching 
Hiking 











Patrimoine 
canadien 


Canadian 
Heritage 
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Canada 


- 


. 


Aminavatl 


2 ~ = La * 





Employer's Application Form - Contract / Formulaire de demande - Contrat de I‘employeur 


Please read the Employer's Guide before completing the form. / 


/euillez lire attentivement le Guide de l'employeur avant de remplir le present formulaire 
Please use a typewriter or print clearly in black ink. / Veuillez dactylographier 


ou écrire lisiblement a l'encre noire, en lettres moulées 


Part A / Partie A - Employer Information / Renseignements sur I'employeur 











Legal Name of Employer / Raison sociale de I'employeur 








Mailing Address (Number and Street) / Adresse postale (N° et rue} 





City, Town, Village / 


Ville, municipalité ou village Province (liste codée 1) 





Province (Coded List 1) / 





Postal code / 
Code postal 


fee 


Area Code - Telephone No. / 
Ind. rég. - N° de telephone 





Name of the Contact Person / 
Nom de la personne ressource 


Seaeee 











Address of Activity / Adresse de activité 














Employer Type (Please check one} / 


Date de constitution | | 





Telephone No. (if different from above) / FAX No. / 
N° de téléphone (Sil est different du précédent) | N° de télécopieur 
ict Panes 
No. of individuals employed by business or organization? 
Combien de personnes votre entreprise emploie-telle? 
Organization has existed since / D/J  M/M Y/A 





Genre d’employeur (Cocher dans la case appropri¢e) 
Q Private Sector / Secteur privé 
Q) Public Sector / Secteur public 
Q) Not-for-profit Sector / Secteur sans but lucratif 


What Is 








Is the main product or service of your organization related to one of these areas of interests: / 
Le principal produit ou service de votre entreprise estil relié a l'un des champs d’intéréts suivants : 


cultural industries / 
industries culturelles 
media,communication / 
médias, communication 
business management / 
gestion d'entreprise 


heritage tourism / 


] 


museums / 
musees 
archives / 


tourisme patrimonial 


établissement d’archives 


the main product or service of your organization? 


Quel est le principal produit ou service de votre entreprise? 





(Enter corresponding number / 

Inscrire le numero. correspondant) 

libraries / 

bibliothéques 

other heritage-related organization / 

autre établissement connexe voué au patrimoine 
If not, please specify: / 

Sinon, preciser : 


a 











Has the appropriate union concurred with this application? 

If yes, please attach union concurrence. If not, please explain. 

Le syndicat concerné est-il d'accord avec cette demande? 

Si oui, veuillez inclure l'accord du syndicat. Sinon, veuillez expliquer. 
QO Yes/Oul QNo/Non ONA/s.0 














CAT 
W.C.B. / CSST 


TY ae ‘£ 
FCSS.1 Account number / Nurnéro de compte 





Rate / Taux 


Other funding - Have you also applied to other government programs 
to fund any of the jobs proposed in this application? 

Autre financement - Avez vous demandé une aide financiére dans le 
cadre d'autres programmes gouvernementaux pour un des emplois visés 
par la présente demande? 


Yes /Oui © No/Non 


If yes, please specify: / Si oui, veuillez preciser : 











This application is submitted to Young Canada Works... Please check / 


D...in both official languages Q...in Heritage In 





1Q...dans les deux langues officielles C)...dans les étab 


Cette demande est soumise 4a Jeunesse Canada au travail Cochez 


stitutions 
issements voues au patrimoine 





Canada 


XXX 0000 (O0-O0)EF 

















Part B / Partie B — Description of the project. / Description du projet 
Include on separate sheet any additional information. / Annexer s‘il y a lieu les renseignements compléementaires. 

















Part C / Partie C — How does this project relate to your organization's objectives? / Comment ce projet aidera-t-il votre 
organisation a atteindre ses objectifs? 














Part D / Partie D — What will be the lasting impact of this project on your organization/company, community or region? / 
Le projet aura-t-il des retombees durables sur votre établissement/organisation, |a communauté ou la région? 


IMPORTANT NOTE: /' 
NOTE IMPORTANTE : 





Part E / Partie E — Job Titles — Tasks and responsibilities / Titre des postes — Taches et responsabilités 


rlease Provide der of oriority, the task 1d FESPDONSIDINIT 


Fy lit rroecr y mt + } ritroar r Lot j 
responsabilités corresp int a chaque titre de poste indique 


Job Titles | - Tasks and Frc beeihliities / Titre du (des) poste(s) - Taches et responsabilités 


oan and training offered to ihe employee / petals ste et formation offertes a serieoy i 


Skills or expertise to be acquired by individual(s) or teams{s} / Competences Ou connaissances que chaque individu ou equips 


Please indicate the province / territory in which the job is located (Coded List 1) / | | | | | | 
Veuillez indiquer dans quel(le) province / territoire l'emploi sera offert (liste codée 1). 


Job Title(s) Il - Tasks and responsibilities / Titre du (des) poste(s) - Taches et responsabilités 


Supervision and training offered to the employee / Supervision et formation offertes a l'employé/(e} 
Skills or expertise to be acquired by individual(s) or teams(s) / Competences ou connaissances que chaque individu ou equipe doit acqué 


Please indicate the province / territory in which the job is located (coded-List 1) / i i fi 
Veuillez indiquer dans quel(le) province / territoire l'emploi sera offert (code-liste 1). 



















Part G / Partie G — 
Observations / Commentaires 
OFFICIAL USE ONLY / 
RESERVE A L'ADMINISTRATION 


Part F / Partie F — 
Job Requirements / 
Exigences du (des) poste(s) 





Job Title / 

Titre du poste iE I|- 

pee! / BPE le) Civevour.  CINo/Non Elveour CINo/Nen 
Please che la case appropriee} 


Level / Niveau LJ High sc hool/Ecole secondaire J High schoc \/Ecole secondaire 


LJ CEGEP, colle ge/CEGEP, collége| LJ cEGEP, college/CEGEP, collége 








LJ University/Université LJ University/Université 
Working Language / Langue de travail § 

LI French / Francais LJ French / Francais 

LY English / Anglais LI English / Anglais 

LJ Both / Les deux LJ Both / Les deux 








Field of Study (Coded List 2) / 
Domaines d’étude |\iste codée 2) 

















nooolooo 





Certificate Wanted (Coded List 3) / 




















ooo ood 
nogood 





HOUUUU0 


a 
i 

. ia) 

Skills, Experience and Occupational | C_] 
[| 

= 











Competences, expérience et certificats 2 

professionnels recherchés (liste codée 3} 3 

Driver's Licence / Permis de conduire 

(Pleas reck one / Cocher dans la case appropriee m) Yes/Oui LINost On a) Yes/Ou Or Jo/Nor 




















Part H / Partie H — Technical Information / Renseignements techniques 
Other requirements or considerations for the project / Autres exigences ou considérations relatives au projet 








Part | / Partie | — Application - Calculation of Employer's Total Cost Including Bats Ara ee 





Contribution Requested / Demande - Calcul du total des couts de I'employeur Recommendation / Recommandation 
incluant la contribution demandée OFFICIAL USE ONLY / RESERVE A L'ADMINISTRATION 
Job Title / 


Tire du poste i ll- 


Number of en iployees / 





Nombre d’employé/e}s 





Ife 


mine é 
] da B 


de début 





nding dat a 


ate de la fin 





umber of weeks / = 





our Ss per week / = 





\ 
Jombre de semaines 
| 
4 
| 


Cures Par SEMaIne 





Da 
E 
D 
h 
I 
} 
F 


Total hour 
Nombre total d’heures (Dx E} F ~ 
Hourly wage 

Taux horaire 

Total wages / 

Total des salaires (F x G) 
Mandatory employer costs 




















») ‘ Y/ 
Cotisations obligatoires de l'employeur (H x 15%) | x 13% 
Other mandatory costs / J 

Autres Cotisations obligatoires 

W.C.B 





CA.T./CSST 

Transportation costs (estimated) / 
Frais de transport (estimeé) 
Accommodation costs (estimated)/ 
Hébergement (estimeé) 


TOTAL COST / " 
TOTAL DES FRAIS N 























Part K / Partie K — Total Costs and Revenue (for all jobs) / Couts et revenus totaux (pour tous les emplois) 
Total ($) 








Total Costs / Coults totaux 





Revenue from all sources / Revenus de toutes sources 





Employer's contribution / Contribution de |’employeur 
* in doliars § / en dollars § 
1 kind / en nat 


we 





Young participant contribution / Contribution du (de la) jeune participant/e) 





Other contribution (specify) / Autre contribution (precisez) 





Amount ($} re oe ted from the Co-ordinating Organization or the National Associations / 
Montant $) demande a l’organisme parrain ou a l'association nationale 


Total Revenue . / Revenus totaux {S$} 












“Subject to the attached Terms and Conditions, the Co-ordinating Organization or the National Organization and the Employer agree that, upon approval of the Employer's application, the 
Employer will Saas the jobs, at the hourly wage rates, for the number of hours per week and for the number of weeks, all as described above in Part J, and the Co-ordine ating 
Organization or the National Organization agrees to pay to the Employer in respect of the wages, mandatory employer costs, transportation and accomodation costs related to such jobs, a 
contribution not exceeding the amounts shown in Part J in the total for boxes (FA), (I), J), (X), (L) and (M) 

The employer certifies that the proposed jobs would not be created without the contribution requested. 























Sous réserve des mo 1a alités dapplication cjointes, lorganisme parrain ou l'association nationale et 'employeur conviennent ce qui suit : apres lapprobation de la demande de financement 
ur, 'employeur fournira les emplois au taux horaire, pour le nombre d’heures par semaine et le nombre de semaines indiqueés a a partie J, et !organisme parrain ou 
cepte oa erser a |'employeur, a l'egard des salaires, des cotisations obligatoires et des frais de transport et d'hébergement liés a ces emplois, une contribution n’exce- 


de la partie J sous les rubriques (FH), (I), U), (K), (L) and (N VI) 
L’employeur certifie que les ech Proposes ne seraient pas créés sans l'aide de la contribution demandée. 







pres nee Dal ler 





l'association nationa 


dant pas les montants 





Signature of Employer / Signature de I'employeur Title / Titre 





Signature of the Representative of the Co-ordin ating Organization or the National Organization / Title / Titre 
Signature du représentant desVorgaris sme parrain Ou de l'association nationale 








Detach and return your completed form to the appropriate mailing address. Please refer to Sections | and II of the Employer's Guide or call 1-800-935-5555. 


Detachez et expédiez votre formulaire dument rempli a l'adresse appropriée. Référez-vous a la Partie | et a la Partie II du 
Guide de I’employeur ou téléphonez au 1-800-935-5555. 


}24]U0) Np sajepow 
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